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Abstract:
In this interview, Eamonn Davern from British Jobte Plus describes labour market
implications of migration in the United Kingdom. Heg convinced that migrant workers
should not be considered a danger for British doime@srkers. He explains that the British
Government is encouraging both, British and foreigmkers, to be active in applying for job
vacancies.
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Could you please briefly introduce Jobcentre Plus for whom you are working?

Jobcentre Plus is a public employment service ithatpart of the Department for Work and
Pensions. This ministry is responsible for welfarel pension policy in the UK. Jobcentre
Plus has about 750 offices around the countryppsrts people of working age from welfare
into work and helps employers to fill their vacagi The international unit | am leading is
involved in the international discussions of empheyt and welfare questions and migration
impact on the labour market in the UK and in otBErcountries.

During your presentation at the Prague conference you mentioned the British tier
scheme for labour migration managemerit When was the scheme implemented and
what are its main characteristics?

The tier scheme was introduced in 2008 and it eseétcategories of labour migrants — so
called “tiers”. Tier 1 is dedicated to highly-skitl migrants, entrepreneurs and outstanding
global talents. For Tier 2, employers may spons@lified migrants to work, in particular, in
national economy sectors if they have been unabketure a worker having advertised the

! http://www.dwp.gov.uk/about-dwp/customer-deliveopgentre-plus/

2 Eamonn Davern was one of the speakers at thenattenal conference ,The Origins of Migration Pa&
which was held on 14 - 15 November in Prague amgargred by the Consortium of Migrants Assisting
Organizations in the Czech Republic.

3 http://www.ukba.homeoffice.gov.uk/visas-immigratiaorking/




vacancy with the Public Employment Service (JobeeRius) and through at least one UK
trade journal. Tier 3 is intended for unskilled naigts, but it is currently suspended and will
only be reimplemented if and when the Governmeentifies a shortage area which requires
its use. There is a special Tiérfdr students older than 16 years who want to saidBritish
high schools or universities. And the last, Tiehd&d been set up for temporary periods of
certain types of work in the UK, and amongst otgeyups covers sportspeople, creative
artists, religious workers and charity workers.

The British government committed itself to decreasenet migration from hundreds of
thousands to tens of thousands of migrants in 203142015. Is the tier scheme successful
in attracting highly-skilled migrants to the UK and preventing low-skilled migrants
from coming to the UK?

Yes, in reforming the employment route into the W have ensured that we remain able to
retain and attract the best and brightest. Jobgylfdied under the general Tier 2 route must
be first advertised through Jobcentre Plus; itsamag database is linked to that of the other
public employer services in the European Economéasso that a European worker will first
be able to apply for the job.

The decision about the need of foreign workers akemn by the Migration Advisory
Committee consisting of academics, trade unions amployers’ representatives,
Government representatives and is open to anysBrititizen to comment. The Migration
Advisory Committee defines the recruitment needs é&wery year and suggests to
Government how the policy can be best appliedénvitder economic and social interest.

What are the macroeconomic impacts of migration irthe United Kingdom?

There is empirical evidence of the positive impadgration has had on GDP, inflation and
interest rates. There is actually extremely lighddence of migrants displacing domestic
workers. The current unemployment rate is quitdhabout 8,1 %, and what’s important is
that there is a significant unemployment among geumeople. The British government tries
to encourage young people to do their best, worll Bad be able to compete in the labour
market. There are still large numbers of vacanaiet) British workers not always taking
advantage of job opportunities.

And what about the demographic impacts of migrationin the United Kingdom?

Currently, we do not observe any large-scale mignatrom outside Europe to the United
Kingdom. People of different cultures have longdledtin the UK. History shows that migrant
groups across the world, once settled, will adoptilar social patterns to the local
inhabitants.

So for example, as their fertility levels and fayngiizes change to reflect those of the host
country, we also see a significant number of etilljicmixed marriages in the United

4 http://www. ukba.homeoffice.gov.uk/visas-immigratistudying/




Kingdom. Many British citizens have a mixed cullusackground that assists in reducing or
preventing social tensions or segregation betwé#ermecommunities.

Though, we see differences between ethnic groups.ekample, children from Indian or
Chinese families are now out performing Europearld@n in school. The British
government considers showing role models of pe@ple particular communities to be a
successful approach in empowering migrants. Ifehiera successful migrant, say, from
Bangladesh, the government can provide fundindghi@iher community employment project
in order to inspire other members of this community

How do British people consider migration? Is it anissue for the British public?

Migration is usually mentioned in public opinionrgetlys as an issue. Some British are
concerned about their cultural security. It is imtpot to point out that the United Kingdom
has always been a country of migration, so theidBriare used to living with people of
different cultural and ethnic backgrounds. Howewwsme people in areas that have no
tradition of migration, perhaps even from elsewhare¢he United Kingdom, may feel that
their country is changing. Usually younger peoples more educated, and those living in
cities and larger urban areas tend to be more tpemgration.

In Prague, 14 November 2011
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