Conference Highlights
Pre-Conference Workshops

A) Introduction to Prior Learning Assessment and Portfolio Development

Designed for conference participants who wish to learn the basic principles and practices of prior learning assessment and recognition (PLAR) and portfolio development, this workshop will cover:

· the philosophical framework of PLAR

· key terms and concepts 

· assessment tools and models 

· academic and administrative principles of PLAR

· approaches and applications for portfolio development and portfolio assessment 

· principles of best practice and an introduction to emerging benchmarks for PLAR practitioners.

This workshop will be participatory in nature. Participants will be encouraged to share their experiences and perspectives on PLAR and portfolio development and to ask questions. 

Small group work will provide an opportunity for participants to review sample portfolios and to explore their own experiential learning as a vehicle to gaining deeper appreciation for experiential learning and its worth to individuals and society. 

Presenters: Sandra Aarts, SK Aarts & Associates and Roberta Burke, Mohawk College
B) Prior Learning Assessment Strategies for the HR Practitioner: Present Challenges and Future Directions 

This pre-conference will focus on strengthening the connections between PLAR and the HR community. A panel of presenters will set the stage for discussion by addressing a number of key questions facing PLAR practitioners: 

· What does the HR practitioner need to know about PLAR for the purposes of retention, recruitment and selection?

· How can PLAR be incorporated into HR post-secondary programs?

· What are some of the cultural barriers impacting the recognition of and appreciation for the tacit knowledge and skills of newcomers in Canadian organizations?

· How can competencies be effectively developed to maximize the benefits of PLAR?

· How can PLAR be most effectively applied to enhance the selection and development of future leaders? 

· How can technology be fully utilized to improve PLAR efficiency while maintaining rigour?

Participants will be asked to contribute to the identification of issues and ideas that will be explored throughout the day. Several HR managers from the public and private sectors, along with representatives from professional HR organizations will be invited to attend. 

The pre-conference is designed to be interactive.  The morning session will identify key issues and challenges and the afternoon will concentrate on concrete strategies for future action.  An outcomes paper will be written and circulated amongst participants and made available to interested HR practitioners and organizations.

Expert panelists include Ken Kowalski, IPMA-CP, HR Advisor, Agriculture and Agri-Food Canada (Manitoba); Linda Manning, Ph.D., Department of Economics, University of Ottawa; Patrick O’Neill, Psychologist, Assessment Oversight, Public Service Commission of Canada.       

C) Evaluating Formal International Credentials 
The first part of the day will be devoted to an introductory overview of the credential evaluation field for beginners- What do we mean by credential evaluation? What is the purpose of evaluation? What are the issues around authentification? What references and resource materials are available? How does one investigate institutions and programs? How does one determine comparable levels of education in Canada?  Participants will be asked to share their resources and insights.

 

The afternoon session will begin with a presentation panel of seven credential assessment experts representing the field of practice - a union-based assessment service, a provincially-mandated assessment service with ties to a licensing body(IQAS),  a private sector organization (ICAS), a regulatory body, a college and university registrar and a sector council. Each of the seven speakers will answer three questions: What is the primary activity/purpose/function of your organization? What are the most pressing issues facing you today? How is your organization handling the evaluation of credentials (qualification recognition) and the evaluation of competencies (prior learning assessment)?      

 

Questions, answers and networking will follow.

Presenters: Kathleen Morrow, Director, International Qualifications Assessment Service (IQAS)

Advanced Education, Alberta Government; Yves Beaudin, National Coordinator, Canadian Information Centre for International Credentials (CICIC); S.Hibbitt, President, ICAS of Canada
D) Essential Skills and PLAR
 

Part I

The ESPORT Demonstration Project 

Part II

New Training Program – Workplace Essential Skills
Part I
 The ESPORT Demonstration Project 

ESPORT™ (Essential Skills Portfolio) is a proprietary online employment preparation tool adapting HRSDC Essential Skills research for use in employment programs. With help from facilitators, job seekers:

· assess their Essential Skills and vocational interests

· choose occupations based on personal interests, opportunity, and skills

· document existing skills in reference to targeted occupations

· remediate Essential Skills gaps for the occupations they choose 

This workshop will be of interest to program designers, managers and facilitators, employment counsellors, job developers, literacy practitioners and adult educators.  In this session, conference participants will receive a hands-on introduction to the system.

A number of organizations collaborating in the national evaluation project will present and discuss their experience:

· An immigrant service organization

· A federal penitentiary

· A company/union collaboration

· An employment-focused literacy program

.

The lead evaluator, Professor Pat Fahy (Athabasca University), will provide an overview of the process and key findings of his Action Research.

Part II   New Training Program – Workplace Essential Skills
A training program resulting from a 3 year joint project between the CCNB – Campus de Bathurst and two New Brunswick Departments (Post-Secondary Education and Training & Family and Community Services) which ended in June 2006, was put into place to help a non-graduated adult clientele acquire the basic competencies to participate actively in the work force.

This training program “Workplace Essential Skills,” which covered the 9 essential skills was developed and tried.  This program was supported by a “sociopedagogical framework” adapted to a poorly educated clientele and supported by the PLAR tools developed for the workplace essential skills. The participation of employers also sustained the development and trial during the course of this project.  

This workshop will provide: 

· A Brief History of the Program
· The Curriculum
· The Sociopedagogical Framework
· PLAR Tools Developed for Workplace Essential Skills 
· Partnerships Developed with Local Employers
· Question Period
An adult learner who participated in the program will participate in the discussion.
Presenters: Carmelle Guignard, Department Head, CCNB – Campus de Bathurst, Academic Studies, Community Services and Workplace Essential Skills; Joanne Tower, Coordinator, Workplace Essential Skills, CCNB – Campus de Bathurst; Jo Ann Ball, Placement Officer, Workplace Essential Skills, CCNB – Campus de Bathurst 

Opening Reception
Opening Reception, Old Government House 


The opening reception of the Recognizing Learning: Recognizing Skills Conference will be held Sunday, October 15 from 7:00 pm – 9:00 pm at Old Government House in Fredericton.

New Brunswick’s Vice Regal residence was constructed in 1828, and has served as home to the province’s Lieutenant Governors. This National and Provincial Historic Site is built of New Brunswick sandstone and situated on eleven lush acres on the banks of the St. John River. In its history, Old Government House has also served as a school for the deaf, a military barracks, a hospital and headquarters to the RCMP in New Brunswick. In 1999, the building was restored and re-opened as home and office to the Queen’s representative. 
Speakers 

Luncheon Key Note Speaker - Pamela J. Tate, President, The Council for Adult and Experiential Learning (CAEL)
Come and hear Pamela J. Tate, President of The Council for Adult and Experiential Learning (CAEL), at lunch on Monday, October 16.  Tate will discuss the implications of the baby boomer generation for lifelong learning and prior learning assessment.

Pamela Tate has been President of The Council for Adult and Experiential Learning (CAEL), a national, non-profit educational organization committed to expanding lifelong opportunities for adults and advancing experiential learning and its assessment since 1990...
Read more. As President of CAEL, she has led the organization's growth and involvement in public policy, innovative workforce education services for employers and adult learners, and systemic change efforts within higher education. 

Tate is nationally recognized for her work in facilitating workforce education and training programs among educational institutions, business, labor and government and for her efforts in assisting colleges and universities to develop systems of prior learning assessment and quality assurance in adult learning programs.
 
Super Sessions
1) Above and Beyond Foreign Credentials - The Power of Portfolio 

Applications for transition, integration, inclusion, employment, career management and public policy. 
 

There are a range of issues associated with the many transitional challenges facing newcomers. This session will provide the context and environment in which a portfolio program for immigrants in Canada might find itself. Issues such as language and literacy, the usefulness of and place for formal credential recognition, career development implications, distance and Eportfolio applications and cultural diversity will be raised. Particular portfolio approaches ( i.e. the Afghani program, immigrant family portfolios, the model for highly-skilled professionals, a trades and technology application)  from Alberta, Manitoba, Nova Scotia and Ontario will be discussed and ideas around employer needs for competency identification and verification will be included. Insights and experiences from both the immigrant and practitioner perspective will enrich the session. Highlights include the role of the portfolio to enhance immigrants' familiarity and comfort level with the language and structure of the Canadian workforce and culture, to encourage self-reflection for the identification of essential skills and workplace competencies and to increase self - confidence in personal expression for community involvement and job search. Adaptation to client needs and a review of assumptions, along with the understanding of the power of portfolio as a facilitated, social process as well as product will be discussed. 

 

Participant interactions will be encouraged and session outcomes will focus on implications for practice, public policy issues and recommendations for future action. A written report is anticipated as a legacy from this session. 

 

Panelists include immigrant learner, portfolio developer and professional accountant Reesha Siddiqui; Emilie Coyle, Researcher, Edmonton Mennonite Centre for Newcomers, and session facilitator; Doug Myers, Executive Director, Halifax PLA Centre; Carol Hawkins, Project Manager, The Centre for Education and Work, Winnipeg; Sandra Aarts, PLAR consultant, Sponsorship Coordinator - Sixth International Forum on PLAR and QR; Don Presant, President, Learning Agents (for LIfIA - Learning Innovations Forum d'Innovation d'Apprentissage )

2) Staking Out a PLAR Research Agenda in Canada  

 

This round-table session will identify research activities currently going on in   Canada (i.e.CCL, CMEC, CPRN, Conference Board, and initiatives at universities and colleges.) Participants and researchers will have the opportunity to share their research and to discuss ideas for setting a research agenda for PLAR in Canada.

Dr. Dianne Conrad, CAPLA Board, and Director, Centre for Learning Accreditation at Athabasca University, will chair the session.

All interested PLAR facilitators, practitioners, and researchers are invited to participate.

3) Recognizing PLAR Strategies for Human Resource Practitioner

This super session will provide participants with the opportunity of reviewing and building upon the outcomes of an earlier pre conference session on HR practice, PLAR and qualification recognition. 

Recommended strategies pertaining to retention, recruitment, selection, and leadership development will be discussed along with broader issues related to internationally trained HR professionals. This will provide a platform for participants' reactions, clarifications, research directions, and avenues for future partnership.

 Presenters: Ken Kowalski, IPMA-CP, HR Advisor, Agriculture and Agri-Food

Canada (Manitoba); Patrick O'Neill, Psychologist, Assessment Oversight, Public Service Commission of Canada  
4) Access to Work-Related Learning: Barriers and Enablers From the Perspectives of Learners and Workplace Partners

The Canadian Council on Learning’s Work and Learning Knowledge Centre, in collaboration with CAPLA, will be hosting a two-hour panel and open forum to discuss the barriers, enablers and opportunities related to access to work-related learning, with a particular focus on the situation of foreign-trained workers, long-term unemployed, and other vulnerable workers. More specifically, the session will seek to:

· identify through a conversation with workplace stakeholders the main factors and trends enabling and preventing vulnerable workers from fully accessing learning opportunities in the workplace;

· identify and discuss the innovative practices, programs and activities that improve access to work-related learning for adults in the labour force or those aspiring to be in it; and

· provide session participants with an opportunity to better understand the projects, initiatives, programs and policies that are effective in increasing access to work-related learning.

The session will feature short presentations and testimonies from representatives of the labour, employer and learner communities. They will offer perspectives on barriers to and enablers of workplace learning for vulnerable workers and long-term unemployed. They will also present evidence of innovative practices designed to improve access to work-relate learning. 

These presentations and testimonies will provide a background to facilitated discussions with session participants. A small number of questions will be used to structure the discussions, including:

· What are the most important factors and barriers preventing foreign-trained workers, peoples with disabilities, older workers, workers lacking credentials, and long-term unemployed peoples from access work-related learning?

· What role can PLAR play in improving access to work-related learning from members of these groups?

· What other initiatives, programs or policies can potentially improve or have demonstrated effectiveness in creating a bridge to employment and work-related learning?

